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Welcome

HEY LEP Skills Network 

Co-Chairs:

David Gent & Lynette Leith



Driving growth of the Hull and East Yorkshire economy for the benefit of our communities

OFFICIAL

OFFICIAL

Event support and handouts:

• QR codes – what’s on there today?

• Delegate feedback forms – either via QR code or 

complete hard copy on tables
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HEY LEP Digital Skills Prospectus HEY Digital Framework

HEY-Digital Skills Analysis Update July 2023 HEY LEP Skills Network Delegate Feedback Form

HEY LEP Employment & Skills Research Projects
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HEY Green Jobs and Skills Analysis Report HEY-LEP-Apprenticeships and Technical 

Education Final Report

HEY LEP State of the Economy Update HEY Employment and Skills Strategy

HEY LEP Employment & Skills Research Projects



Driving growth of the Hull and East Yorkshire economy for the benefit of our communities

OFFICIAL

OFFICIAL

Action from previous sessions:

• Little Lion Apprenticeship Research Project

• Recommendations taken forward by HEY LEP 

Apprenticeship & Technical Education working group

• HEY Digital Framework

• Now complete – final version included on todays agenda 

and will be covered by Dr Laura Lane from Kada

Research Ltd.
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Keynote Speaker

‘Changes to the Post-16 Education System’

Julie Hyde

Director of External and Regulatory Affairs

for the  

Northern Council for Further Education (NCFE)
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Biography

As Director of External and Regulatory Affairs, Julie ensures NCFE’s

reputation as a leading educational services provider endures and that

their qualifications and services continue to support individuals to achieve

their potential.

Julie is also a Governor at Percy Hedley College, Leeds City College and

Chair of the Luminate Group Employer Board. The board overseas

programmes of learning for crucial sectors such as digital, engineering,

manufacturing, health and more and reviews how well the education or

training provided by the institution meets local needs.
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Post 16 Qualification Reform
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Landscape and categories
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Cycles and Timeframes
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Implications
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Further information and 
sources of support
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Questions?
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AI for Educators

Advances in Digital & Tech Developments 

Robin Mackey

Hull College UK
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T R A I N I N G
Robin Makey

Assistant Principal – Digital and Advanced Technology
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What is ChatGPT?
1. Large language model (LLM). It has been trained using a massive amount of data.

2. OpenAI, an international research centre in artificial intelligence, has developed ChatGPT.

3. Generates human-like text. It can have conversations with users engagingly and naturally.

4. AI assistant that can be used with other AI tools. It is not intended to replace a chatbot or search 

engine.

5. Versatile tool that can be used for various purposes, including customer service and content 

generation.

6. Highly scalable and can be tuned to perform specific tasks or handle other knowledge domains (job 

security threat).

7. This same company is also responsible for Dall-E. It uses artificial intelligence and machine learning 

to create art from almost anything natural language descriptions provide.

8. Writes codes for apps and websites in significantly less time. It can solve complicated coding issues 

quickly.

Simply Put…
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ChatGPT - Demonstration

Possibilities:

1. Song or poem

2. Student Behaviour 
Policy

3. Letter of complaint

4. Information Leaflets
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• ChatGPT

• Education Copilot

• Power Point AI

AI Tools for Course Development
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Start at 2:29
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AI Deep Fakes
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Start at 2:29
1:25
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The AI Education Conversation | 
Podcast on Spotify

(3) Dan Fitzpatrick 
(@DanFitzTweets) / Twitter

Learn more

•Search on TikTok, 

Instagram, LinkedIn for AI 

in education

•App – POE

•Make ChatGPT an app

https://open.spotify.com/show/3wRBnRmuKGmtKzhnTql2m0
https://open.spotify.com/show/3wRBnRmuKGmtKzhnTql2m0
https://twitter.com/DanFitzTweets
https://twitter.com/DanFitzTweets
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1. Consider your roles and responsibilities. 

2. How can you use ChatGPT to support you in your role?

3. Use PREP & EDIT framework

4. Share outcome

Chat GPT – Your turn
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Start at 2:29
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Questions?
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Institute for Apprenticeships & Technical 
Education

High level Digital Trends

Nick Mawhinney & Usama Edoo
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Institute for Apprenticeships & Technical 

Education

Emerging digital trends/skills

Nick Mawhinney – Head of Route

Usama Edoo – Senior Route Manger

49

Click here to join the meeting

https://teams.microsoft.com/l/meetup-join/19%3ameeting_MDM5YTIwYzYtMzIwZi00MmFjLWFjY2ItMGU3ZmJhZjc2NWEz%40thread.v2/0?context=%7b%22Tid%22%3a%22998b793d-d177-4b88-8be1-6fe1f323a70b%22%2c%22Oid%22%3a%220e7c4fbb-7dd4-487a-ad13-ca4c1d3807f8%22%7d
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Technology and use of digital tools is becoming more prevalent
across all sectors, and we have been exploring what the key cross-
cutting digital trends of the future are.

• This is to help our employer groups across all 15 routes in considering 
future skills needs when developing or revising apprenticeships. 

• The trends identified are a starting point and not an exclusive list. We 
recognise that predicting the future is not an exact science, and there 
will be other trends and technologies that might be more important to 
specific sectors that are not included here. 

Background
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Enabling Digital Across The Economy

Digital Skills for All 

The Essential Digital Skills Framework reflects the range of skills people need 
to safely benefit from, participate in and contribute to the digital world of today 
and tomorrow, in life and at work.

Developed in 2018 on behalf of the Department for Education, the framework outlines five key
skills (namely, Problem Solving; Communicating; Transacting; Handling Information; and Being
safe and legal online) and provides examples of tasks that people should be able to complete to
demonstrate each skill.

The Essential Digital Skills report developed by Lloyds Banking Group is the UK’s digital skills
benchmark, measuring the basic tasks needed to access the online world, and the essential digital
skills needed for life and work.

The roll-out of Essential Digital Skills Qualifications will also equip the most vulnerable with the
right tools to safely benefit from, participate in and contribute to the digital world of today and
the future, 2019). The Government will provide entitlement funding for learners aged 16-19 and
19+ (employed or unemployed) who have a foundation of limited digital skills and are taking
Ofqual approved Essential Digital Skills qualifications.

The way we live and work is changing, and while the UK is a world leader in digital, the speed of change is leaving many 
people behind. 11.8 million people (36% of the UK workforce) of working age are still without the Essential Digital Skills 
(EDS) for life and work.

Right now, this skills gap is preventing individuals and businesses from taking full advantage of digital technology; it’s damaging the UK’s competitiveness and 
productivity. Digital skills are now entry requirements for two-thirds of UK occupations, accounting for 82% of online job vacancies. However, many businesses 
are struggling to recruit people with the digital skills they need. [source: future.now]

How is this being addressed?

Digital Skills and Characteristics Framework – for Apprenticeships and Technical Education

The Institute for Apprenticeships & Technical Education have also co-produced a Digital Skills
and Characteristics Framework in collaboration with its Digital Route Panel to support the
inclusion of appropriate digital content in new and revised occupational standards at all
levels.

To ensure consistency and assessibility, this framework builds on themes from the Essential
Digital Skills Framework. However, the Digital Route Panel have looked beyond the
foundation digital skills required by citizens and have specifically articulated a set of digital
characteristics in an occupational context and mapped these across to the various
occupational levels for an apprenticeship.

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/738922/Essential_digital_skills_framework.pdf#:~:text=The%20Essential%20Digital%20Skills%20Framework%20defines%20the%20skills,supporting%20adults%20to%20enhance%20their%20essential%20digital%20skills.
https://www.lloydsbank.com/assets/media/pdfs/banking_with_us/whats-happening/211109-lloyds-essential-digital-skills-report-2021.pdf
https://www.instituteforapprenticeships.org/developing-new-apprenticeships/resources/digital-skills-framework/
https://www.instituteforapprenticeships.org/developing-new-apprenticeships/resources/digital-skills-framework/
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1. Transition to the next-

generation workforce

What is it? 

Digital practices welcome numerous advantages for organisations, such as 

enhanced productivity, improved communication levels and greater 

efficiency. Therefore, a workforce that is highly equipped, digitally-skilled 

and familiar with technology concepts from day one is more important than 

ever before. 

IT literacy gives way to expanded digital competency in the future – where 

adoption of digital solutions (e.g. no/low-code, automation) becomes part 

of the day job. Industries will be expected to adopt a digital-first mindset as 

the workforce responds to the pace of technical change.

We expect this to impact sectors immediately - short term.

Related technologies 

Self-learning platforms: E.g. All employees will be expected to self-learn 

through online training and upskilling, even YouTube!

Data manipulation: E.g. An employee will be expected to create, read 

and interrogate a PowerBI Dashboard to answer business-critical 

questions.

No Code: E.g. A marketeer will use a No-code platform like Braze to 

create an automated, personalised segmentation campaign for a brand’s 

customers.

Artificial Intelligence: E.g. A maintenance worker will rely on AI-driven 

traffic automation to schedule in maintenance work on the road based on 

expected traffic throughput.

Automation: E.g. A worker will need to identify key areas of any workflow 

that could be done by robotics or computers, so that they are focussed on 

the human-add value.

What is it? 

“AI refers to systems or machines that mimic human intelligence to perform 

tasks and can iteratively improve themselves based on the information 

they collect. AI manifests in a number of forms.”

AI creates new opportunities to drive growth, potentially exponentially. It'll 

have an impact on every aspect of a company, people, processes, 

systems, and applications, leading to new ways of customer engagement, 

new business models, improving human productivity to the next level, and 

enhancing human interaction within and outside the company. 

It can help provide better experiences, for example, if you are trying to get 

home in rush hour traffic, Google Maps can quickly help figure out the best 

route. Or when you finish watching a film on Netflix, another film that you 

might be interested in is recommended. 

It can also help us work smarter, redirecting human talent to more 

rewarding work. With AI, a company can reimagine the way it does things 

and do them in a way that humans could never do alone. 

We expect this to impact sectors medium – long term.

Related technologies 

Computer vision, sensors, machine learning, deep learning, neural 

networks.

2. AI/Automation

What is it? 

Edge computing allows computing infrastructures to be closer to the data 

source, leading to faster and more reliable use of devices.

Together, 5G and Edge computing can lead to almost unimaginable 

innovation. While Edge provides new and faster experiences, 5G provides 

the connectivity to grow and expand those new experiences.

It will be key to enable a “smart” future and the Internet of Things (IoT) 

where cars drive themselves, homes automatically adjust to your lifestyle 

and preference, farms have autonomous drones which can identify weeds 

and spot treat them with pesticides. 

We expect this to impact sectors medium – long term.

Related technologies 

Edge Computing, 5G, Connected devices, IoT, Artificial Intelligence

3. Edge computing and 

connectivity

Key future digital trends that will impact all sectors

Technology and the use of digital tools is prevalent across all sectors, and in recognition of that, the Institute and Digital 

Route Panel have identified a number of cross-cutting digital trends of the future. 



Driving growth of the Hull and East Yorkshire economy for the benefit of our communities

OFFICIAL

OFFICIAL

AI workshop(s) to:

• improve understanding of the emergence of AI technology and 
application in industry among our employer groups

• increase awareness of the next wave of AI trends and how they may 
impact sectors in the next 5 years

• Identify and capture common themes 

• Lead to translation of emerging applications into skills, knowledge and 
behaviours that apprenticeships (and technical qualifications) should 
include

Next steps 

Problem - keeping pace with change. Apprenticeships can take up to a year to develop and 

publish. Do we make content generic enough to allow for change (and risk being ambiguous) or 

allow for rapid revisions (and risk creating uncertainty for learners, providers and assessment 

bodies?).
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Any Questions?

For further enquiries, contact 

Usama.Edoo@education.gov.uk or Nick.Mawhinney@education.gov.uk

Website:

Home / Institute for Apprenticeships and Technical Education

mailto:Usama.Edoo@education.gov.uk
mailto:Nick.Mawhinney@education.gov.uk
https://www.instituteforapprenticeships.org/
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Questions?
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Comfort Break

(15 Minutes)
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Institute for Apprenticeships & Technical 
Education

‘Occupational Mapping Service and Q&A’

Varinder Panesar
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IfATE Occupational Maps and Progression Policy Team, Policy 

and New Concepts Division

Digital and Analytical Services Division

Autumn 2023

Occupational Maps

Virtual Demonstration 

Click here to join the meeting

https://teams.microsoft.com/l/meetup-join/19%3ameeting_MDM5YTIwYzYtMzIwZi00MmFjLWFjY2ItMGU3ZmJhZjc2NWEz%40thread.v2/0?context=%7b%22Tid%22%3a%22998b793d-d177-4b88-8be1-6fe1f323a70b%22%2c%22Oid%22%3a%220e7c4fbb-7dd4-487a-ad13-ca4c1d3807f8%22%7d
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Questions?
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Digital Strategy & Labour Market Intelligence

HEY Digital Framework
Dr. Laura Lane, Kada Research Ltd.
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HEY Digital Framework

HEY LEP Skills Network Event 
3 October 2023

Dr Laura Lane, Kada Research Ltd
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• Kada Research were commissioned by HEY LEP, TEC Partnership and the LDSP in March 2023 to develop a Digital

Framework – Industry 4.0 for Hull and East Yorkshire (HEY) to set out a clear vision for growing HEY’s digital and

tech ecosystem guided by environmental sustainability principles and supported by DfE’s Strategic Development

Fund 2 (SDF2). The objectives of the study were to:

Development of a Digital Framework Industry 4.0 

for Hull and East Yorkshire

Provide a succinct 

overview of HEY’s 

digital ecosystem, 

based on desk research 

and stakeholder 

engagement

Identify the strengths, 

opportunities and 

barriers to 

development, aligned to 

Industry 4.0 themes 

(connectivity, public 

service provision, 

industrial transformation)

Develop a blueprint for 

digital development in 

HEY with an ambitious 

achievable vision, 

building on areas of 

excellence and 

addressing any gaps 

identified
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Research and Framework Development Process

Desk review plus ideation 

and co-design workshops 

with key stakeholders

Analysis and synthesis to 

further test and develop 

the Framework vision 

and key themes 

Gathering final feedback 

across the partnership 

and confirmation of the 

final Framework, July 

2023

Review of labour market, skills, 

connectivity data. Interactive in-person 

workshops with education providers, 

civic bodies / strategic leads, digital 

businesses (hosted by C4DI) and 

young people (hosted by The Warren)

Five opportunities and outcomes identified with enablers:

1) A fully connected HEY; 2) Forward-looking services; 

3) Leading sustainable innovation; 4) Strengthening the digital 

skills pipeline; 5) Digital for everyone  
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The Digital Framework and accompanying

Technical Annex has been published on the

HEY LEP Research and Labour Market

Intelligence site at: https://heylep.com/our-

priorities/employment-skills/research-and-analysis/

https://heylep.com/our-priorities/employment-skills/research-and-analysis/
https://heylep.com/our-priorities/employment-skills/research-and-analysis/
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SDF Steering Group Partners
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Questions?



Driving growth of the Hull and East Yorkshire economy for the benefit of our communities

OFFICIAL

OFFICIAL

Digital Strategy & Labour Market Intelligence

Digital Skills Research
Chris Howell, HEY LEP
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HEY Digital Skills Analysis July 2023

https://heylep.com/wp-content/uploads/2023/08/HEY-Digital-Skills-Analysis-Update-July-2023.pdf
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▪ Demand analysis: exploring digital skill needs based on current 
and future demand and implications arising from automation and AI

▪ Supply analysis: identifying specific digital/ICT provision in the 
region, recognising that this approach will not capture the digital 
skills embedded in other learning programmes

▪ Key findings: summarising key findings and implications arising for 
strategic skills planning 

Approach
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Skills that will need developing in the workforce according 

to employers, by area, 2019

Digital Skills and Employers – Local Picture

Source: Employer Skills Survey, 2019

0%

10%

20%

30%

40%

50%

60%

Basic IT Advanced IT Digital skills Complex analytical skills Operational skills

Kingston upon Hull East Riding of Yorkshire Y&H England

Top IT skills that will need developing in the workforce 

according to employers in HEY, 2019

Kingston upon Hull

IT Skill % employers

Skills using new or updated company 

software or systems
75%

Basic Microsoft Office applications 9%

Foundation digital skills 6%

Building and maintaining IT systems 

and networks
5%

Graphic design / design engineering 

skills
4%

East Riding of Yorkshire

IT Skill % employers

Skills using new or updated company 

software or systems
50%

Specialist software or hardware / 

internal systems
14%

Foundation digital skills 13%

EPOS / till systems 7%

Social media / digital marketing skills 7%

Within Hull and East Yorkshire (HEY) digital skills were reported as needing development in the workforce in the next 12 months by 41% of 

employers in East Yorkshire and 49% in Hull. 
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Digital Skills and Employers – Local Picture

Extent of IT and digital skills shortages in HEY, by company size, 2023

Source: HEY Employer Skills Survey, 2023

Partly, 33%

Fully, 31%

Have not 
tried to 

access, 29%

Not at all, 7%

Support needed to invest more in 

skills development, 2023

Access to digital and technical 

skills training, 2023

Financial support

Course provision better tailored to my 

needs

Advice and guidance about provision 

available

Support in identifying my business’ 

skills and training needs

47%

61%

71%

42%

34%
26% 28%

37%

54%

50%
49% 60%

47%

38%

16%
26%

13% 16%
8%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

All Micro Small Medium Large

Skill gap of great extent Skill gap of some extent No skill gap % IT and digital skills will be important

Of those with digital skill gaps, only 31% 
can fully access the digital and technical 
training they need…  

Of 278 business survey respondents, 
48% identified IT and digital skills as 
important and 84% consider there are 
current skill shortages in this area.
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16,175

74,900

0

10,000

20,000

30,000

40,000

50,000

60,000

70,000

80,000

0%

10%

20%

30%

40%

50%

60%

Kingston upon Hull, City
of
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Growth in % (left axis) Growth in number of jobs (right axis)

Growth in digital technology* employment, by 

area, 2017-2021

Growth in Jobs

▪ 6,640 people employed in digital technology 
in 2021 (3% of total jobs)

▪ HEY has experienced a 30% growth in the 
number of digital jobs since 2017, accounting 
for 1,535 additional jobs in absolute terms 

▪ Growth has been driven by Hull, which 
registered 1,190 additional jobs over the 
period (top 10% of all local authorities in 
England on this metric)

▪ The 2021 Tech Nation Report identifies the 
city of Hull as a ‘tech hub’. Hull stands out for 
venture capital investment in the digital 
economy, ranking 6th in the UK with £81.4m. 
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Future Demand –

Digital Sectors Breakdown

Projected growth in jobs by digital sub-sector in HEY, 2022-2027

Source: Lightcast, 2022-2027

▪ According to Lightcast data, jobs in 
the digital technology sector in HEY 
are predicted to grow by 3% by 2027

▪ The largest sub-sectors include 
computer  consultancy, other 
telecommunication activities, other IT 
and computer services, and computer 
programming which are predicted to 
grow at least 4% by 2027

Sub-sector
Jobs

2022

Growth

2022-2027

Computer Consultancy Activities 1,376 4%

Other Telecommunications Activities 1,040 5%

Other Information Technology and Computer Service Activities 906 15%

Computer Programming Activities 834 8%

News Agency Activities 548 -2%

Motion Picture Projection Activities 149 -5%

Publishing of Newspapers 144 -9%

Radio Broadcasting 110 -14%

Manufacture of other electronic and electric wires and cables 119 -35%

Other Software Publishing 36 -2%

Other Information Service Activities n.e.c. 40 -18%

Data Processing, Hosting and Related Activities 38 -18%

Manufacture of electronic components 24 9%

Wireless Telecommunications Activities 32 -38%

Motion Picture, Video and Television Programme Production Activities 37 -52%

Other Publishing Activities 33 20%

Publishing of Journals and Periodicals 21 -16%

Repair of Computers and Peripheral Equipment 20 -42%

Publishing of Computer Games 10 28%
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Top occupations in HEY 

Occupation 

share in HEY 

(2022)

Growth in 

jobs 

(2017-2022)

Range of probability of automation 

within the occupation category (2017)

Elementary Administration and 

Service Occupations
10% 8%

Administrative Occupations 9% 8%

Corporate Managers and Directors 7% -3%

Caring Personal Service Occupations 7% -16%

Business and Public Service 

Associate Professionals
5% 25%

Sales Occupations 5% -23%

Teaching and Other Educational 

Professionals
5% 9%

Science, Research, Engineering and 

Technology Professionals
5% 81%

Business, Media and Public Service 

Professionals
5% 40%

Health Professionals 5% -15%

73%

61%

37%

56%

45%

65%

27%

31%

32%

27%

56%

47%

23%

42%

28%

48%

20%

22%

22%

18%

Top occupations in HEY and probability of automation, 2022

Source: ONS, Probability of automation, 2017, Annual Population Survey, 2017-2022

▪ HEY has a relatively high probability of 
automation of jobs 

▪ Those occupations at highest risk include 
elementary, service and administration

▪ Highly skilled occupations such as 
science, research, engineering and 
technology have a lower likelihood of 
automation 

Automation Exposure by 

Occupation
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Automation Exposure by

Industry

Source: ONS, Probability of automation, 2017, Business Register Survey, 2017-2021

▪ Retail trade and food and beverage 
services occupy a high industry share in 
HEY and are amongst the most exposed 
to automation

▪ Other large sectors in HEY such as 
education and health are among the 
least exposed to automation, and have 
experienced growth in employment since 
2017 

Top industries in HEY and probability of automation, 2021

Top sectors in HEY
Industry share in 

HEY (2021)

Growth in jobs 

(2017-2021)

Probability of 

automation (2017)

Education 9% 5%

Retail trade, except of motor vehicles and 

motorcycles
8% -16%

Human health activities 8% 18%

Food and beverage service activities 6% 0%

Public administration and defence; 

compulsory social security
5% -7%

Manufacture of food products 4% 0%

Wholesale trade, except of motor vehicles 

and motorcycles
4% 0%

Employment activities 4% -18%

Social work activities without 

accommodation
4% 13%

Residential care activities 3% -11%

34%

58%

34%

63%

36%

53%

54%

43%

40%

50%
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Potential impact of Artificial Intelligence 

▪ A recent PWC report on the impact of AI on the UK provides 

insights aligned with the 2017 ONS estimates of the impact 

of automation.

▪ HEY is expected to see net job losses as a result of AI over 

the next 20 years

▪ Professional and managerial occupations are expected to 

see net job gains 

▪ Manual roles and jobs in wholesale and retail are expected 

to decrease

▪ The largest net gains are expected in the health and social 

care sector, in addition to information and communications, 

and other professional, scientific and technical services 

Source: PWC (2021). The Potential Impact of Artificial Intelligence on UK Employment and the Demand for Skills.

Net employment effects of AI industries in 

HEY and probability of automation, 2021
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Questions?
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UK Shared Prosperity Fund Update

Nathan Turner 

Hull City Council
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Hull UK Shared Prosperity Fund 

People and Skills Round 3 Call for Applications
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Overview and Background

• UKSPF was set up to replace European Structural Funds 

• Designed to support the UK Government’s Levelling Up 
programme and objectives

• UKSPF has three overall Investment Priorities:

– Community and Place

– Supporting Local Business; and

– People and Skills

• Directly linked to 41 specific interventions
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Round 3 Funding Priorities

• Overarching principles for all themes:
– Maximise the impact for the funding received

– Focus on in-person, community and locally delivered services 

– Actively involve residents who are economically inactive to support local 
regeneration and economic progression

– Ensure accessibility – geographic, transport, language, disability

– Deliver skills and training support for key areas of economic demand (e.g. digital, 
manufacturing, medi-tech, ‘green’ skills, health and social care, construction)

– Focus on access / delivery to priority groups and locations (e.g. young people, 
women and people over 50, long term unemployed people, individuals with 
health conditions preventing or limiting access to work)

– Retain and develop existing community and business relationships 

– Sustainability of projects beyond funding
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Hull’s Investment Plan Interventions (2)

Intervention
2024/25 Investment Plan 

Funding, £k

E33: Employment support for economically inactive 

people
881

E34: Courses including basic, life & career skills 713 

E35: Enrichment & volunteering activities 809 

E37: Tailored support for the employed to access 

courses
162

E38: Local areas to fund local skills needs 137 

Total Funding 2,702
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Theme 1: Partnership Provision to Support 

People into Employment
– Priority areas for this theme are:

• Delivery of one or more partnership-led approaches for Hull

• Focus on support for individuals distanced from the workplace

• Provide personalised, accessible, and localised support to residents across the city

• Deliver interpersonal and employability skills support and training such as confidence, motivation and 
behavioural issues

• Support to help those distanced from the workplace (e.g. mental health, language barriers, personal 
confidence, isolation and exclusion, and accessibility)

– Total allocation for this theme: £1m

– UKSPF Interventions: E33 / E34

– Projects are required to demonstrate:
• Provision that is innovative or builds on existing delivery to achieve extended outcomes beyond the 

scope of their current delivery model

• Range of delivery partners covering each of the key demographic groups

• Community focussed and demonstrate how they will involve local people in design and delivery

• Minimum of £300,000 with a maximum £1m
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Theme 2: Volunteering to Access 

Employment 

• Priority areas for this theme are:
– Activities that support access to employment through alternative routes such as 

enrichment and volunteering opportunities that promote personal wellbeing and 
contribute towards social, environmental, and community benefits

– Deliver interpersonal and employability skills support and training such as 
confidence, motivation and behavioural issues

– Supporting people furthest from the labour market to overcome barriers to work by 
providing cohesive, locally tailored support, including access to basic skills

• Total allocation for this theme: £800k

• UKSPF Interventions: E35

• Projects are required to demonstrate:
– Community focussed and demonstrate how they will involve the target group, local 

voluntary and community organisations, and enterprises in design and delivery

– Minimum of £100,000 with a maximum of £800,000
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Theme 3: Targeted Support / Specialist Provision

• Priority areas for this theme are:
– Provision of targeted support that does not immediately fit into the previous three programmes

– Focus on a specific demographic, client group, sector, or enterprise group which requires bespoke 
support and focus in its delivery

– Work in partnership, wherever possible, with other providers to ensure effective citywide provision 
and service offer to clients

– Deliver interpersonal and employability skills support and training such as confidence, motivation 
and behavioural issues

• Total allocation for this theme: £600k

• UKSPF Interventions: E33 / E34 / E35 / E37 / E38

• Projects are required to demonstrate:
– Evidence of need for delivery along with lack of current provision and requirement for targeted 

support

– Community focussed and demonstrate how they will involve local people and enterprises in design 
and delivery

– Minimum of £50,000 with a maximum £300,000
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Theme 4: Skills Support for the Workforce

• Priority areas for this theme are:
– Provide micro, small and medium enterprises with access to short courses 

addressing in-work skills development to improve productivity

– Provide in-work support to new, or recent, entrants into employment with wider 
support and help with the transition during the first six months

– Address the priorities identified in the Local Skills Improvement Plan (Local Skills 
Improvement Plan)

• Total allocation for this strand: £300k

• UKSPF Interventions: E37 / E38

• Projects are required to demonstrate:
– Tailored support to individual enterprises and demonstrate how they will involve 

local enterprises in design and delivery

– Minimum of £100,000 with a maximum of £300,000

https://www.hull-humber-chamber.co.uk/pages/lsip-report
https://www.hull-humber-chamber.co.uk/pages/lsip-report
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Round 3 Application Timeline

Investment Plan 
Call for Bids

• Briefings for 
interested 
organisations

• Submission by 
12.00 noon, 23rd

October 2023

Internal Evaluation / 
Review

• Project review 
and assessment 
against local 
priorities  and 
compliance with 
national 
requirements

Local Partnership 
Board Review

• Review of 
proposed 
applications

• Board meeting –
29th November 
2023

Council / Funding 
Agreement Approval

• Setting up 
Funding 
Agreements with 
successful 
projects

September / October October /  November December Onwards
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Round 3 Application Timeline

Delivery / Performance 
Management

• Monthly performance 
reporting / financial claims 
submitted

• Payments marked for 
urgent payment

Project Closedown / 
Evaluation

• Project Delivery 
completed on, or before, 
31 March 2025

• Final performance report / 
claims submitted within 
two months of delivery 
deadline (30 May 2025)

April 2024 onwards March
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Submitting an Application

• A separate application is required for each theme

• Application requires completion of three forms
– Application Form – key information about your organisation, the project, 

timescales for delivery, and links to overall strategic objectives

– Expenditure Profile, Outputs and Outcomes Form – amount of funding grant 
sought linked to specific interventions, along with the overall outputs and 
outcomes that your project will deliver

– Grants Subsidy Control Declaration Form – asks for information on previous 
public funding

• You should also send through three-years audited financial accounts

• Please email ukspf@hullcc.gov.uk for copies

• Deadline for submission 12.00 noon 23 October 2023

• Late submissions will not be accepted

mailto:ukspf@hullcc.gov.uk
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Lessons / Changes from Round 1 and 2

• Complete all questions!

• Ensure that your funding request links to the outputs and 

outcomes you’re wanting to deliver

• Ensure you’re only asking for funding against an 

intervention that Hull has identified as a priority

• Changes to forms – only new forms will be accepted

• Submit ahead of deadline!
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Key Points

• Funding is 

– limited – application process will be competitive

– targeted – ensure proposals link to priority interventions

– time-limited – expenditure must be made in line with the 

funding programme and completed by the 31 March 2025

• Delivery is at risk until funding agreements are in place

• Projects must be delivered in Hull for the benefit of 

residents, businesses, or organisations in Hull
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Useful websites:

• UK Shared Prosperity Fund: prospectus - GOV.UK 

(www.gov.uk)

• UK Shared Prosperity Fund: additional information -

GOV.UK (www.gov.uk)

• UK Shared Prosperity Fund | Hull City Council

https://www.gov.uk/government/publications/uk-shared-prosperity-fund-prospectus/uk-shared-prosperity-fund-prospectus#who-should-be-involved-in-the-fund
https://www.gov.uk/government/publications/uk-shared-prosperity-fund-prospectus/uk-shared-prosperity-fund-prospectus#who-should-be-involved-in-the-fund
https://www.gov.uk/government/collections/uk-shared-prosperity-fund-additional-information
https://www.gov.uk/government/collections/uk-shared-prosperity-fund-additional-information
https://www.hull.gov.uk/business/business-grants-and-funding/uk-shared-prosperity-fund


Driving growth of the Hull and East Yorkshire economy for the benefit of our communities

OFFICIAL

OFFICIAL

UK Shared Prosperity Fund Update

Suzanne Tose 

East Riding of Yorkshire Council
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East Riding of Yorkshire

Multiply and UKSPF update

3 October 2023
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Multiply –Year 2

• 2023-24 budget £531,502 (including 10% M&A)

• Total engagements across the East Riding from April-23 thus far = 105

• Lead delivery organisations: East Riding Adult Learning and Employability (ERALE); Humber 

Learning Consortium (HLC);  The Skills Network; Pure Training Solutions 

• HLC delivery partners include:

➢ Shores (South Holderness Resource Centre) (Withernsea)

➢ R-evolution (Cottingham) 

➢ Two Rivers (Goole) 

➢ Bridlington Quay (Bridlington)

➢ The Green Team (Goole) 

➢ Working for Health (Cottingham)

• ERALE now working with learners progressing from Multiply outreach activity at Shores.   

• ERALE delivered Multiply sessions to MOD staff at Normandy Barracks 

• Voucher scheme (Shores) - learners are given vouchers at certain points of their Multiply 

journey (and progression to accredited learning) to use in the Social Supermarket in 

Withernsea, (run by Shores).
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• The Mobile Adult Learning Centre, (MALC - the Multiply bus) 
undergoing final stages of snagging 

• Recruitment of 2 x Driver Learning Support Assistants

• Scheduled for community learning to commence in November and 
December

Multiply – Mobile Adult Learning Centre
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UKSPF: People & Skills Year 2

• Year 2 allocation of £740,000, with a provisional further £1m in year 3 offered as a 

managed contract to VCSE provision previously supported by European Structural 

Investment Funds (ESIF)

• Contract awarded to Humber Learning Consortium (HLC) for delivery across 

interventions E33 to E36 - commenced in July 

• As part of the partnership-led approach, HLC are leading a consortium of eligible 

delivery partners:

➢ ActivFirst CIC (keyworker end-to-end)

➢ Hull & East Yorkshire CAB (debt and domestic violence support)

➢ Hull & East Yorkshire MIND (mental health support)

➢ South Holderness Resource Centre (keyworker end-to-end)

➢ Two Rivers Community Pantry (keyworker end-to-end)

➢ Working for Health CIC (keyworker end-to-end)

➢ Yorkshire in Business (keyworker end-to-end enterprise focus)
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UKSPF: People & Skills Year 3

• Allocation of £1.1m remaining for 2024/25

• Discussions were held with stakeholders in September 2023 to review the 

investment priorities and develop final call designs

• Call specifications are being finalised and will be released by mid-October 2023

• All interventions as identified in the East Riding Investment Plan will be delivered -

E33 – E40, excluding E35 which is fully covered within the existing partnership 

contract with HLC for 2023/24 and 2024/25

• Application and appraisal process will be completed in November 2023 with 

contracts awarded by December 2023

• Contracted delivery partners will have 3 months to fully prepare for delivery to 

commence from the start of April 2024
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Questions?
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Summary and Close

David Gent

Lynette Leith
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Date of Next Meeting

Tuesday 16th January 2024

(Venue TBC)
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HEY LEP Skills Network Delegate Feedback Form

Your input is valuable and will help us to respond on key topics for 
shaping future HEY LEP Skills Network meeting agenda themes 
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Networking
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