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Agenda

. Why we are here today

. Energy Transition and the Humber

. Intro to Centrica

. Overview of routes into engineering

. Free resources

. Discussion — how can we best support you?



Female Statistics

FEMALE:MALE RATIO 2022

In the UK currently women make up 14.5% of all
engineers, and just 7.4% of all engineering apprentices.

Female Apprentice Projected Growth

Target of 16% female 1 - . l I

apprentices by 2025 2021 2022 2023 2024 2025

11% of CATCH
apprentices are
female

Data provided by Catch
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The Humber

is the largest
industrial
decarbonisation
opportunity in
the UK
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Our People & Planet Plan

Supporting communities, our planet and each other

Helping you

live sustainably, :'\‘-.,
simply and
affordably

People i o Planet
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Centrica - Locally

» Centrica Storage Limited operate the Rough gas storage facilities — currently providing 50% of the UK natural
gas storage capacity providing energy security

» Currently assessing repurposing to a hydrogen storage facility which would create over 2,000 jobs in the
Humber region during construction and retain hundreds of high-skilled, long-term jobs at the facility

» Typical roles at our Offshore and Onshore assets include Operations and Maintenance Technicians
* The assets are supported by Engineering resources based at our Hessle offices

* Our HR, Finance, Procurement, IT, Project and Health and Safety teams are also based at the Hessle office

4-7/38 Offshore Platform ~30km off the Easington coast
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Woodland House Offices, Hessle Processing Terminal, Easington
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Technical Apprenticeships

Apprenticeships combine practical training in a job with study. As an apprentice you’ll be an employee earning a wage, gaining
hands on experience whilst working towards a qualification.

To start an apprenticeship, you'll need to be:
- 16 or over - no age limit
- living in England
- notin full-time education.

An applicant’s registration process:
- Register interest with catch directly (opens November)
- Catch confirm a student meets the minimum criteria - GCSE 4 (C equivalent) in maths and English
- Invited to Catch for Stage 1 — Testing sessions, Maths and Reasoning paper
- Invited to Catch for Stage 2 — pre interview

Employer Recruitment Event — those registered are invited to attend an Employer Event to have the opportunity to meet with all companies offering apprentices
with Catch (February)

Following the ‘Event’ the Government's National Apprenticeship website will be open for 2 weeks and applicants can then apply for an apprenticeship with a
specific company (they can apply to as many companies as they choose, no limit).

If selected for an interview, these will be held in April half term.
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Free Resources

* Neon brings together the UK's best engineering experiences and inspiring
careers resources to help teachers bring STEM to life with real-world
examples of engineering.

Engineers Making a Difference (engineers-making-a-difference.com)

» Funded by EngineeringUK and Shell Centenary Scholarship Fund

Fram batiling the impacts of climote change to unlocking the
mystarias of hiskon snergy, the inventors, lechnicions, schenlists and
tech entraprensurs featured in Enginears Mabing o Diference am
part of the excifing ond diverse world of enginearing. Engineers are
problem solven and innovators, ond embarking on on engineering

Search caresrs rescurces caress will give you o chance to tockle some of the world's loughest

challenges.
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How can we best support you?

Teacher
Our Aims:

Encounters
Improve understanding and knowledge of career opportunities in engineering and how to get there

Improve the diversity of candidates that apply for opportunities in engineering

Teachers /
Career Leads

Career Companies working
WA Talks collaboratively —
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